Auditors’ Report
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To The Board Members:
Ste. Rose Health Centre
Ste. Rose du Lac, Manitoba

We have audited the Schedule of 2025 Public Sector Compensation Disclosure. This schedule is the responsibility of
the organization’s management. Our responsibility is to express an opinion on this schedule based on our audit.

We conducted our audit in accordance with Canadian generally accepted auditing standards. Those standards require
that we comply with ethical requirements and plan and perform the audit to obtain reasonable assurance about
whether the schedule is free from material misstatement. An audit involves performing procedures to obtain audit
evidence about the amounts and disclosures in the schedule.

In our opinion, this schedule presents fairly, in all material respects, employee compensation greater than $85,000
based on 2025 T4 reporting requirements.

Brandon, Manitoba -

May 19, 2026 Chartered Professional Accountants Ltd.
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Name

Boateng, Blandina
Joseph, Praisy

Kaur, Jasnoor
Kochuvareed, Rosily
Kong, Charen

Legall, Reena
Manyepedza, Lorato
Nair, Rohan

Owusu, Esther
Pangilinan, Nicca Mae
Pratt, Whitley
Robertson, Sheryl
Schroeder, John
Turko, Sara
Vandepoele, Michelle
Villar, Romina

Ste. Rose Health Centre

Schedule of 2025 Public Sector Compensation Disclosure

Bill 57
Position

LPN

CRN/Charge Nurse
Health Care Aide
Manager

Nurse I

Engineer 5th Class
LPN

Nurse Il

LPN

Nurse [l

LPN

Manager

Maintenance Worker
CRN/Charge Nurse
Engineer 5th Class-Lead Hand
Nurse [l

Compensation

91,146.44
122,729.30
88,906.80
129,480.43
91,610.89
86,069.20
229,157.28
222,778.28
162,464.73
143,895.77
124,254.41
123,491.77
87,031.42
128,202.46
94,704.77
194,648.04



